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EFREREE
New Generation Management
38 EifRER
38 Degrees Conflict Management
MREFRSS]
Belbin Team Leadership
SR - BiRe
Efficient Hiring - Targeted talent selection
Eal NG
Team Canvas
FrEZIEAAEIA
Role Recognition for New Managers
BREIANEE (178h33)
Motivating Team Energy (Action Learning)
BES AT RE

Incentive and Retention

BN BEEE

Team Emotion Management

B ==z HEEEE hREBE

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

2 )

E SEERE

e vl

DmEE

o e

e o el

e o el

BmzE

e vl

e vl

DmEE

B8 v

B8 v

B8 v

B8 v

DmEE

B8 v

DmEE

B8 v

B8 v

09 | Page



)

C HRRuR

Page | 10

61

DmEE

S wEE W Ifits  (H AR B =+=x spees B ceees [ seemx
SRNEE

Performance Management

OKR BEERIEE

OKR Agile Performance Management
EEERIGNEIK SRS IR

Performance Interview and Coaching Skills of Managers
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Human Resource Management for Non-Human Resource Managers
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Efficient Management of Virtual Teams
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Leading Business
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Story Telling Lesson 1 - Enhance your Impact and Influence
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Win-win Communication
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Learn the Secrets of Speaking from TED
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Business Report Lesson 1 - Enhance your Influence in Report
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Cross-Cultural Communication
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Thinking and Presentation
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Learn thinking from McKinsey - Structured Thinking
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Learn thinking from McKinsey - Seven Steps to Systems Thinking
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Learn thinking from McKinsey - Strategic Thinking and Planning
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Learn to think with data from Microsoft - Tell a Story with Data
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Learn innovative thinking from Lego - Build a Great Company
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Innovative Design Thinking - People-oriented innovative process and thinking

B3R B - STRIERHBIES % S
Creative Thinking-Creative thinking outside the box
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Data and Presentation
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Excel Data Management and Analysis
Excel #IFHURERE

Excel Digital Dashboard Report

Excel 238 HR HUEEE

Exce Efficient HR Data Management

Excel @S HIEEEE

Excel Efficient Financial Data Management

Excel SR ERE (187)

Excel Efficient Data Management (Improved)

Excel BSHIET ML EM
Excel Visual Presentation of Business Data
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PPT Design Concept and Creativity
PPT BB S 2N

PPT Logical Structure and Presentation
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PPT Color Matching and Layout Design
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PPT Easy Making and Perfect Presentation

PPT 55 S iR AR D

PPT Business Persuasive Speech

PPT 4715523852010 1

PPT Build Your Strong Influence
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Office 365 New Function Training
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Office 365 Intelligent Communication and Collaboration
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Power Platform Low Code Development
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Power Bl Data Analysis and Visualization

3R Project STRHEE

Microsoft Project and Project Management
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Tableau Business Data Analysis and Visualization
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Python Big data Mining
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Successful project delivery in the VUCA World
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POA Efficient Meeting Management

=2 - EFENEEERSE

Five Step to Goal - Based Time Management
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Deep Working with Your Brain
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FaRBESEEER

Image Building and Color Management
EASGESEEE RN

Business Etiquette at Work

= AP EESUNIIS S

Cross Departmental Communication and Interpersonal Relationship
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Learn thinking from McKinsey - Seven Steps to Systems Thinking
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Learn to think with data from Microsoft - Express in Data
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Learn to think with data from Microsoft - Tell a Story with Data
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